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Welcome to the second newsletter for 2013.  

This Newsletter will be providing you with information pertaining to the Euroguidance Malta Annual 

Conference which was held during November 2013 delving on current subjects relating to skills and 

volunteering and employment. 

It will also provide you with information about the new EU funding programme for education, 

training, and youth, which programme will start off as of January 2014.  

Other information relates to the European Year of Citizens and the European Commission’s initiative 

Youth on the Move, which held one of its activities in Malta during the month of December.  

Enjoy! 

 

European Year of Citizens 2013 

This year was dedicated to Citizens, to the rights that come with EU citizenship, to the rights that 

each and everyone of us have as youths, adults, learners, teachers, employees and employers, as 

European citizens! Over this year, the European Commission through its various activities has 

enabled the process of dialogue between all levels of government, civil society and business at 

events and conferences around Europe. The purpose of which was that of discussing  EU rights and 

build a vision of how the EU should be in 2020. 

Various activities were held all over Europe encouraging collaboration and dialogue amongst all 

sectors in society.  

The closing conference of the European Year of Citizens was held in Vilnius, Lithuania in December 

2013. Policy recommendations were discussed and agreed upon, a number of which are being 

highlighted here under: 

 Ensuring that all citizens fell part of a European project; 

 Educating to Europe, its values and its cultural diversity; 

 Reinforcing free movement for all citizens in Europe; 

 Improving the interaction and communication between citizens and European institutions; 

 Ensuring all citizens residing in the EU can participate in the political life; 

 Recognising the importance of civil society organisations in the European democratic life; 

 Ensuring the effective contribution of civil society organisations; 

 Ensuring an open, transparent and regular dialogue. 
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Euroguidance Malta Annual Conference 

On Monday 25th November, Euroguidance Malta organised its 2013 Annual Conference with the 

participation of over 60 attendees. The Conference 

focused on the fact that the European Union 

agreed on a commitment of an employment rate 

target, at EU level, for women and men of 75% for 

the 20-64 years age group by 2020: to the 

sustainability of Europe’s social model, welfare 

systems, economic growth and public finances. 

Bridging the skills gap is not easy and young people 

who are currently studying with a prospect of 

finding a job and building their own career are the ones who will be filling such posts and 

contributing to a decrease in the current percentage and bringing it closer to the EU 2020 targets. At 

a national level Malta is following up on such targets the Commission has asked Malta to review our 

targets and in bringing  them closer to those established in the EU. 

In order to be able to tackle such challenges and substantially raise the employment rate, there is a 

need to create a mechanism whereby students are highly employable by having the right set of skills, 

thus contributing to a better equipped workforce in an effort to contribute and adjust to the labour 

market’s continuous and rapid evolvement.  Such a highly volatile labour market scenario makes the 

development of such a mechanism not an easy task. The development of such mechanism will 

reduce the possibility of a labour market skills mismatch. This is not a small feat considering that the 

skills required rapidly change from time to time, thus creating the current infamous skills 

mismatches currently in the labour market.The National Annual Conference gave the possibility to 

analyse the kind of skills gaps that are present in the Maltese labour force. Through this activity the 

employers’ needs were outlined and methods were identified as to how guidance teachers can be 

the much needed medium to directing students to tap the proper training and experiences, such as 

volunteering. Guidance teachers can serve as knowledge catalysts by providing information to more 

students about the current market needs, the current skills and knowledge required.  Collaboration 

between teachers and  employers’ representatives is essential to forecast future labour market 

demands and student employability requirements  

This Conference brought together five local speakers hailing from various employment, skills and 

training and volunteering fields with ample experience on the skilled labour force. Two 

representatives from the Public Employment Service (Employment and Training Corporation) (ETC) 

provided a detailed outline of the services the Corporation provides regularly to jobseekers, and 

what issues the clients are faced with while job 

seeking and the way the Corporation ETC 

supports them in enhancing their employment 

opportunities. The third speaker represented the 

Malta Chamber of Commerce, Enterprise and 

Industry spoke about  the requirements 

employers seek in recruiting new personnel. A 

European Voluntary Service expert delved into 

how volunteering can provide people with a 
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number of skills which employers look for.  A representative from the Malta Information Technology 

Agen cy (MITA) spoke about labour-market skill requirements in Information and Communications 

Technology (ICT)  

The second part of the conference featured three workshops each discussing a particular theme; 

these being employability, skills and volunteering and career guidance in IT. Furthermore during the 

Conference prominence was given to the Erasmus+ Programme in relation to its objectives in line 

with those established by the EU 2020 strategy. Reference was made to the key priorities in relation 

to the reduction of youth unemployment and the raise in employment levels. This is achieved 

through the reduction of early school-leaving rates, raising overall skills levels and increasing the 

performance of education and training systems while being linked to the labour market dimension.  

__________________________________________________________________________________ 

 

Erasmus +  

Preparations are currently underway to launch the new EU funding programme Erasmus+. A 

programme which encompasses seven programmes previously featured under the Lifelong Learning 

funding programme and the Youth in Action programme. Erasmus+ is the new EU programme for 

Education, Training, Youth and Sport for the programming period 2014-2020. This new programme 

spans over seven years, during which it will seek to tackle unemployment by reducing the skills gap, 

empower young people to actively participate in democratic life, systematic reforms leading to 

cooperation through various instruments, and the potential of Europe’s human and social capital 

through lifelong learning. Moreover the Programme shall support the EU in reaching targets 

mentioned in the Europe 2020 Strategy and its flagship initiatives, namely Youth on the Move and 

the Agenda for New Skills and Jobs, the ET2020 Strategy along with the European Youth Strategy and 

the EU external action. The programme will also support policies and their priorities as agreed at 

European level in the framework for the Open Methods of Coordination which enables cooperation 

between Member States whose national policies can thus be directed towards certain common 

objectives as part of the employment policy.  

Erasmus+ will provide an array of opportunities in the fields of education, training and youth and has 

the potential to reach over 4 million Europeans. Such opportunities shall be provided through a 

number of initiatives which also include the possibility of having transnational partnerships among 

institutions and organisations in the three main fields of the Programme. In addition Erasmus+ offers 

the possibility of having cross-sectoral project initiatives and is more accessible as it has simpler 

funding rules than the previous programmes. Erasmus+ shall contribute to the achievement of: The 
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objectives of the Europe 2020 strategy, including the main education target; The objective of the 

strategic framework for European cooperation in education and training including the corresponding 

benchmarks; The sustainable development of Partner Countries in the field of higher education; The 

overall objectives of the renewed framework for European cooperation in the youth field (2010 – 

2018); The promotion of European values in accordance with Article 2 of the Treaty on European 

Union. 

Under this new programme 3 Key Actions are being supported: 

Key Action 1: Learning Mobility of Individuals 

Key Action 2: Cooperation for Innovation and the Exchange of Good Practices 

Key Action 3: Support for Policy Reform 

Further details about each Key Action can be accessed from the Erasmus+ Programme Guide which 
can be downloaded from http://eupa.org.mt/wp-content/uploads/2013/12/Revised-Erasmus+-
programme-guide.pdf 

__________________________________________________________________________________ 

Youth on the Move  

Youth on the Move is a comprehensive package of policy initiatives on education and employment 

for young people in Europe. Launched in 2010, it is part of the Europe 2020 strategy for smart, 

sustainable and inclusive growth.  

Having visited more than 80 European cities, the information campaign ‘Youth on the Move’, in 

association with the European Year of Citizens 2013, 

made its presence in Malta for the first time. 

On December 6 and 7, the European Commission 

organised a number of events and public meetings in 

St George’s Square, Valletta dedicated to the 

employment and the education of young people, 

particularly targeting 15 to 30-year-olds. 

The events that were organised had special emphasis 

on the mobility of youths in Europe. The activity which also saw the participation of the European 

Union Programmes Agency (EUPA), Eurodesk Malta and Euroguidance Centre, Malta, was specifically 

aimed at informing and guiding youths on tools that can be provided to them by the European 

Commission. The aim of the ‘Youth on the Move’ campaign is that of allowing the public to engage 

directly with experts and representatives of the European institutions, as well as with young people 

who have already benefited from the implemented measures. The general public was thus able to 

gain knowledge of opportunities available and of past practices undertaken by youths and 

institutions which could be easily tailored to one’s own requirements.  

The events undertaken included information stands, mini-conferences, testimonies and debates, 

workshops and animations. 

http://eupa.org.mt/wp-content/uploads/2013/12/Revised-Erasmus+-programme-guide.pdf
http://eupa.org.mt/wp-content/uploads/2013/12/Revised-Erasmus+-programme-guide.pdf
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The campaign ‘Youth on the Move’ is an initiative of 

the European Commission and is aimed at increasing 

the mobility of youths, at improving their education, at 

increasing the employability of young people and at 

acting positively on the issue of unemployment in the 

context that the main objective of the EU is to reach an 

employment rate of 75 per cent among those aged 20 

to 64. 

The activities also marked the European Year of 

Citizens which brings the spotlight onto the citizens of the European Union, raising awareness of the 

benefits of their EU rights, tackling barriers to citizens' enjoyment of their EU rights, and encouraging 

citizens to engage with policy makers at all levels of government. 

In 2010 the EC launched the Youth on the Move initiative aiming to improve young people’s 

education and employability, to reduce high youth unemployment and to increase the youth-

employment rate. The initiatives tallies with the wider EU 

target of achieving a 75% employment rate for the 

working-age population (20-64 years) – by: 

• making education and training more relevant to 

young people's needs; 

• encouraging more of them to take advantage of 

EU grants to study or train in another country; 

• encouraging EU countries to take measures 

simplifying the transition from education to work. 

__________________________________________________________________________________ 

Euroguidance Malta promotional material 

Throughout the year the Centre produced a number of memorabilia which were disseminated 

during activities held. Such as pens, desk calendars, diaries and note pads. 

 

 

 

 

 

 

Euroguidance Malta wishes you all a prosperous 2014! 

Euroguidance Malta  Continental Business Centre, Railway Road, 

Sta. Venera SVR9018  www.euroguidance.org.mt  eg.eupa@gov.mt 
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