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Welcome to our first newsletter for 2013.  

This Newsletter will be providing you with information pertaining to the European Commission 

Agenda for New Skills and Jobs and its objectives. This initiative relates to how the Commission will 

help the EU reach its employment target for 2020: 75% of the working-age population (20-64 years) 

in work. Launched in 2010, it is part of the EU's overall strategy – Europe 2020 – promoting smart, 

sustainable and inclusive growth in the next 10 years and beyond. 

This issue will also provide you with information in relation to the European Commission’s initiative 

Youth on the Move, which aims to improve young people’s education and employability, to reduce 

high youth unemployment and to increase the youth-employment rate – in line with the wider EU 

target of achieving a 75% employment rate for the working-age population (20-64 years). 

Enjoy! 

 

Agenda for New Skills and Jobs 

The European Commission, in 2010, launched a flagship initiative called 'An Agenda for new skills 

and jobs'. This Agenda sets out 13 key actions aimed at reforming labour markets, upgrading skills 

and matching them with market demand to boost employability and make it easier to move jobs, to 

improve working conditions and job quality, and to create jobs. 

The main goal of this initiative is that of achieving, by 2020, an employment rate of 75% for women 

and men, within the 20-64 age groups. This objective is one of the five headline targets of the Europe 

2020 Strategy for smart, sustainable and inclusive growth. The 'Agenda for new skills and jobs' aims 

at boosting  inclusive growth by raising the employment rate with more and better jobs, helping 

people of all ages anticipate and manage change by equipping them with the right skills and 

competences, modernising labour markets and welfare systems, and ensuring the benefits of growth 

reach all parts of the EU. At the same time EU employment policies must help shape the transition to 

a green economy. 

To achieve these objectives, the Commission in its Agenda proposed actions across 4 main areas:  

• to make Europe's labour markets function better;  

• equip people with the right skills for employment;  

• improve job quality and working conditions;  

• and create jobs opportunities. 
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The Europe 2020 estimates a 75% increase in full employment by 2020. Today, with a declining birth 

rate, the EU working age population (15-64) is slowly decreasing its effect being felt as early as in 

2012. It is calculated that the EU's working-age population will go down by 12 % in 2030 and by 33 % 

in 2060 compared with 2009, putting EU social model and welfare systems at risk. To prevent this 

from happening more people need to get into work. Opportunities should be available for all and 

everyone should reap benefits from being employed.  

 The Agenda proposes 13 key actions: 

In 2011 new momentum and strength was given to the four components of flexicurity - an 

integrated strategy for enhancing flexibility and security in the labour market. It attempts to 

reconcile employers' need for a flexible workforce with workers' need for security – confidence that 

they will not face long periods of unemployment  

This was done through the presentation of a Communication on the implementation of lifelong 

learning strategies and competence development; a European policy handbook setting out a 

framework for lifelong learning implementation; and a renewed action plan for adult learning. 

During 2012, the European Commission produced an EU Skills Panorama to improve transparency 

for jobseekers, workers, companies and public institutions. This directory provides a forecast of skills 

supply and labour market needs up to 2020. 

During the same year the EC completed the European Skills, Competences and Occupations 

Classification (ESCO), as a shared interface between the worlds of employment, education and 

training. 

These initiatives in the area of employment policy all need to be implemented by the EU Member 

States. The 75% EU employment rate target will only be achieved by pooling all efforts and 

instruments. While the flagship initiative sets out mainly the EU-level actions to reach the 

employment target, many of the proposed actions will involve Member States as well as social 

partners. Implementation is based on a mix of EU policy instruments, including legislation, policy 

coordination, social dialogue, funding and strategic partnerships. 

The Agenda for new jobs and skills is complemented by other EU initiatives including the Europe 

2020 flagship 'Youth on the Move' and the 'Strategy for equality between women and men 2010-

2015'. More importantly, many of the policy areas of this Agenda, such as job creation, depend on – 

and are only part of - the integrated approach of the Europe 2020 strategy. 

The Agenda also proposes actions to strengthen the role of public employment services. They play a 

key role in providing people with information, guidance, as well as matching services and training to 

the current job availabilities. 

The EC will revise the Agenda's priorities in 2014, and adapt them to the new Multiannual Financial 

Framework. Till then, it will report on progress in the Annual Growth Surveys within the Europe 2020 

strategy. 

The Commission's Lifelong Learning Programme, which includes support for mobility through 

Erasmus (higher education), Leonardo Da Vinci (vocational education and training), Comenius 



Euroguidance Centre – Malta  
 

Newsletter 01.2013 Page 3 
 

(schools) and Grundtvig (adult education), are some of the EU funding programmes that are 

contributing to the objectives of the Agenda. 

An Agenda for new skills and jobs: A European contribution towards full employment – Source: 

European Commission 

 

Youth on the Move  

Youth on the Move is a comprehensive package of policy initiatives on education and employment 

for young people in Europe. Launched in 2010, it is part of the Europe 2020 strategy for smart, 

sustainable and inclusive growth. 

In 2010 the EC launched the Youth on the Move initiative aiming to improve young people’s 

education and employability, to reduce high youth unemployment and to increase the youth-

employment rate. The initiatives tallies with the wider EU target of achieving a 75% employment 

rate for the working-age population (20-64 years) – by: 

• making education and training more relevant to young people's needs; 

• encouraging more of them to take advantage of EU grants to study or train in another 

country; 

• encouraging EU countries to take measures simplifying the transition from education to 

work. 

The EC in 2010 issued a press release to explain the reason why this initiative was necessary.  

Millions of young Europeans are seeking jobs and a good number of them miss opportunities that 

arise since they lack the right qualifications or experience. For this reason the EC launched Youth on 

the Move, a new flagship initiative, which is still very active, aimed at helping young people to gain 

the knowledge, skills and experience they need to make their first job a reality. This strategy is in line 

with the EU’s new Europe 2020 strategy. The Youth on the Move initiative proposes 28 key actions 

aimed at making education and training more relevant to young people's needs and encouraging 

them to take advantage of EU grants to study or train in another country. This move would increase 

young people's employability and access to the labour market. 

Androulla Vassiliou, the European Commissioner for Education, Culture, Multilingualism and Youth, 

during the launch said that the measures that were being presented aimed at raising the quality of 

education and training in Europe so that young people are properly equipped for the current job 

market. Through this initiative the EC wanted to reduce the number of early school leavers and 

increase the share of young people in tertiary education so that they reach their full potential. The 

EU itself requires young people who are highly skilled, knowledgeable and innovative so as to ensure 

a sustainable and solid future. 

It is a fact that there are too many young people who leave school early and too few who enter 

higher education. This is jeopardising Europe's future skills base. 
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Youth on the Move is instrumental in achieving the Europe 2020 headline targets of reducing the 

share of early school leavers from 15% to 10% and increasing the share of young people with tertiary 

education or equivalent from 31% to at least 40% by 2020. Youth on the Move actions would also 

assist Member States to reach the headline EU target for 75% employment over a span of ten years 

by helping to ensure that young people have the right skills for the jobs of tomorrow. Commission 

studies show that 35% of new jobs will require high-level qualifications by 2020 and that 50% will 

require medium-level qualifications. 

Within the European context, the economic and financial crisis has made it harder for young 

Europeans to enter the labour market. In fact, the number of young people looking for a job has 

largely increased since the onset of the financial turmoil. These challenges call for tangible action 

and policy coordination to identify action at EU level and in Member States. The EC has expressed its 

support to Member States in designing policies which aim to assist those most at risk of 

unemployment, to do more to encourage young entrepreneurs and to address legal and 

administrative obstacles to learning and working mobility. 

Independent studies show that more than 40% of employers give ample importance to the 

experience gained from study and work abroad, which not only enables young people to improve 

their language abilities but also to acquire other skills that are highly valued. The EC supports such 

type of initiatives through mobility programmes such as Erasmus, Leonardo da Vinci, and Grundtvig. 

Youth on the Move aims to extend opportunities for learning mobility to all young people in Europe 

by 2020.  

Some actions undertaken through this initiative include:  

 a dedicated website with a single point of access to information opportunities to study or 

gain work experience abroad, including advice about grants and individual rights. This builds 

on existing initiatives such as the Portal on Learning Opportunities throughout the European 

Space (PLOTEUS); 

 a pilot project managed by EURES, the network of European Public Employment Services, 

which provides advice, job search and financial support to young jobseekers and to 

companies;  

 encouraging Member States to introduce a youth guarantee to ensure all young people are 

in a job, training or work experience within four months of leaving school; 

 a European skills passport, based on Europass (European online CV), to allow skills to be 

recorded in a transparent and comparable way; 

 Youth on the Move promoted through a Europe-wide information campaign.  

Further information of the Youth on the Move initiative may be found on website: 

http://europa.eu/youthonthemove 

 

 

 

http://europa.eu/youthonthemove
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European Lifelong Guidance Policy Network (ELGPN)  

Six meetings in total are being organised during the ELGPN Work Programme 2013-2014. Joint 

Plenary and Policy Review Meetings will be organised twice a year, both in 2013 and in 2014. In 

addition, two separate Policy Review Meetings will be organised in the course of the Work 

Programme. 

The joint meetings will include a half-a-day Plenary Meeting covering current Presidency 

Programmes and EU and national Lifelong Learning Guidance (LLG) system developments connected 

to LLG policies, plus other necessary items in accordance with the ELGPN governance document. The 

rest of the time will be allocated to separate Policy Review Meetings (PRMs) with a structured peer 

process. Plenary Meetings will be chaired by a representative of the host Presidency country. 

The PRMs act as a mutual learning and inspiration process to support and share the national use of 

the Resource Kit. The outcome of the PRMs will include reflections on the mutual policy learning 

between the ELGPN members, and structured data on the progress of lifelong guidance policy 

development within the ELGPN member countries, as well as inputs to improve the Resource Kit. 

Upcoming ELGPN meetings: 

• 2nd Policy Review Meeting, Estonia, Tallinn, on 6-7June 2013 

• Joint 13th ELGPN Plenary and 3rd Policy Review Meeting, Lithuania, Vilnius on 12-13 

December 2013 

Source: www.elgpn.eu 

__________________________________________________________________________________ 

Cedefop Conference 

Renewing vocational education and training to tackle skill mismatch: work-based learning and 

apprenticeship for all? Cedefop, Thessaloniki, 26 April 2013 

The conference brings together policy makers to discuss future skill needs, and how vocational 

education and training is currently responding to high youth unemployment, the risk of social 

exclusion, and the need for growth. Participants will debate the results of Cedefop’s skill forecast, 

with its first outlook to 2025, and how to best incorporate this new information into planning for 

vocational education and training. We will also explore how peer learning and alliances can help to 

develop work-based learning; how different models of apprenticeship can help address youth 

unemployment; and how vocational education and training can encourage people to turn their ideas 

into business and career opportunities. 

Registration to the event is open. The event’s website with online registration and hotel booking is 

available from the link: http://events.cedefop.europa.eu/VET-conference-2013/en/ 

 

 

http://www.elgpn.eu/
http://events.cedefop.europa.eu/VET-conference-2013/en/
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Please note that the deadline for guaranteed accommodation is 01/04/2013. After this date, room 

and rates will be subject to availability. Registrations will be treated on a first come first served basis. 

For any further information you might need on registration, please contact the conference 

secretariat: vet-conference-2013@ldk.gr 
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Euroguidance Malta 

Continental Business Centre, Railway Road, Sta. Venera SVR9018 

www.euroguidance.org.mt eg.eupa@gov.mt 
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